
 

 

 

MCE Sustainable Workforce Guidelines 

MCE’s Sustainable Workforce and Diversity Policy: 011 established priority interests of MCE 
supporting sustainable workforce opportunities, local economic sustainability, and diversity 
through contracting for power resources, procuring goods and services, and implementing 
hiring initiatives. These principles are considered within a framework of competitive service and 
the promotion of renewable energy, customer programs, and greenhouse gas reduction. These 
guidelines demonstrate how MCE implements those principles in its daily activities. 

Power Purchase Agreements with Third Parties 
MCE executes Power Purchase Agreements (PPAs) as a result of various procurement activities, 
including formal solicitations or Requests for Offers (RFOs), bi-lateral negotiations, and standard 
offer programs. The most frequent means of procurement are through MCE’s Open Season 
solicitation, which is an annual process, and MCE’s Feed-in Tariff Plus program, which is first-
come, first-served for qualified applicants.  

Relevant information submitted by bidders will be used to evaluate proposed projects with the 
goal of promoting union labor and Project Labor Agreements (PLAs), multi-trade collaboration, 
and support of workers and communities where contracted projects will be located. When 
possible, MCE shall give preference to projects located within MCE’s service area and 
community-based organizations and local associations serving disadvantaged and low-income 
communities. Below are the requirements MCE has established for participation in each 
procurement process: 

Open Season Solicitation 
Union Labor: MCE has three tiers of requirements for union labor depending on the location of 
proposed projects: 

1. Projects within Contra Costa County: Projects located in Contra Costa County must 
adhere to the terms of the PLA between MCE and International Brotherhood of 
Electrical Workers (IBEW) Local 302, dated June 20, 2017.  

2. Projects within MCE’s service area but outside of Contra Costa County: Any project 
within MCE’s service area but outside of Contra Costa County must participate in a PLA 
of similar scope and requirements with participating unions for workforce hired as 
described in the PLA referenced above.  

3. Projects outside of MCE’s service area: MCE encourages bidders outside of MCE’s 
service area to enter into project labor agreements of similar scope and requirements 
with participating unions for workforce as described in the PLA referenced above. 
Projects outside of MCE’s service area are required to comply with any local hire and/or 
union labor requirements specific to the city, town, or jurisdiction where the proposed 
project is located.  
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Prevailing Wage: Open Season requires that all contractors and subcontractors pay a minimum 
of Prevailing Wage, as set forth in the California Labor Code, during the development phase of 
project development. 

Local Hire: For projects located in MCE’s service area, 50% of work hours are required to come 
from permanent residents who reside within the same county as the project. 

Supplier Diversity and Labor Practices: As part of its bid requirements, MCE collects 
information regarding supplier diversity and labor practices from project developers and their 
subcontractors regarding past, current and/or planned efforts and policies. Respondents are 
required to submit a Labor Practices questionnaire and Supplier Diversity questionnaire so that 
MCE can comply with the reporting requirements of Senate Bill 255. 

Optional Elements: While not required, MCE requests Open Season bidders to submit 
proposals that are of interest to MCE, its member communities and project adjacent 
communities. These areas include information about PLAs, contractors and subcontractors 
owned by disabled Veterans, local hire plans, projects located in disadvantaged communities 
(as defined by the California Environmental Protection Agency using the current version of 
CalEnviroScreen), local sourcing of materials and equipment, proposals for local community 
benefits, and support of workforce development initiatives. 

Responsible Procurement: MCE will not accept any proposals for projects that rely on 
equipment or resources built with forced labor. 

Feed-in Tariff Plus 
As with Open Season, MCE’s FIT Plus program adheres to the same requirements for 1) union 
labor, 2) prevailing wage, 3) local hire, and 4) supplier diversity and labor practices.  

MCE Owned or MCE Led Generation Projects 
Any renewable development project that is developed by MCE qualifies as a public works 
project and requires prevailing wages to be paid. MCE strives to support local businesses, 
union labor, apprentice and pre-apprenticeship programs through multi-trade agreements 
and/or through multiple agreements for workforce development. Each contractor or 
subcontractor performing work on any MCE-developed project shall be required to use a 
combination of local labor, union labor, apprentice, and pre-apprenticeship and shall follow 
prevailing wage compensation and benefits practices. Apprenticeship programs must have 
been approved by the State Department of Apprenticeship Standards. For any MCE owned 
development projects, the public works rules will apply. MCE shall require contractors to 
disclose their GO 156 Clearinghouse certification and efforts to work with DVBE and LGBTBE 
companies. MCE will make all reasonable efforts to give preference to community-based 
organizations and local associations serving disadvantaged and low-income communities. 

Customer Programs 
MCE strives to support local businesses, union labor, and local apprenticeship programs in the 
implementation of its customer programs. In administering energy efficiency programs, MCE 
shall support partnerships with organizations that offer workforce development opportunities in 
disadvantaged and low-income communities. Contractors are required to submit a Supplier 
Diversity questionnaire, disclosing their GO 156 Clearinghouse certification status and other 
diversity efforts, so that MCE can comply with the reporting requirements of Senate Bill 255. 



 
 

Services and Supplies 
MCE strives to support local business and fair compensation in the purchase of services and 
supplies for the agency. MCE shall proactively seek services from local businesses and 
businesses that have been Green Business certified and/or are taking steps to protect the 
environment and are headquartered in disadvantaged communities. Contractors are required 
to submit a Supplier Diversity questionnaire, disclosing their GO 156 Clearinghouse certification 
status and other diversity efforts, so that MCE can comply with the reporting requirements of 
Senate Bill 255. MCE will make all reasonable efforts to give preference to community-based 
organizations and local associations serving disadvantaged and low-income communities.  

Direct Hiring 
MCE shall use reasonable efforts to recruit local employees and graduates of local programs, 
schools, colleges, and universities. MCE strives to provide fair and equitable compensation for 
its employees that aligns with regional market indicators for compensation levels for each 
position. MCE has developed job descriptions to reflect the education and experience 
necessary to perform essential job functions, and distributes job announcements to improve 
greater access to job opportunities by historically underrepresented groups, conduct 
anonymous reviews for screening of applicants, ensure diversity on interviewing and hiring 
panels, and salary reviews for compliance with gender pay equity laws. 

 


